
 

 

 

 

 

 

 

The code of conduct is based on the fundamental core values of Qubit Labs company. 
The code clarifies responsibilities of owners, board members, employees, and 
representatives and what is expected of each individual. 

A positive working environment is essential for Qubit Labs to achieve its goal of being a 
leading company in the tech industry. Our workplace is characterized by strong 
leadership, collaboration, transparency, and a supportive culture. We are committed to 
fostering an environment where employees feel secure, valued, and encouraged in their 
well-being. Every individual at Qubit Labs is treated with respect, and we do not tolerate 
any form of discrimination, harassment, bullying, or victimization. 

The code of conduct is built on the core values of Qubit Labs, outlining the 
responsibilities of each team member and setting expectations for maintaining a healthy 
and supportive work environment. 

The term "team member" includes all individuals associated with Qubit Labs, whether 
owners, board members, employees, contractors, representatives or affiliates. 

This code complements existing laws, agreements, and internal policies. 

 

1. Compliance with Laws 

All team members of the company are required to comply with all applicable laws and 
regulations, including but not limited to countries, federal, provincial, and local laws in 
all jurisdictions where we operate. This includes adherence to all anti-corruption laws 
and sanctions in force. 

We shall not cause or contribute in any way to discrimination, harassment or offensive 
treatment, whether it is based on a person's gender, transgender identity or expression, 
ethnicity, religion or other belief, disability, sexual orientation or age. The same applies 
to bullying or other victimization regardless of cause.  
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2. Anti-Corruption Policy 

The company has a zero-tolerance policy regarding bribery and corruption. To ensure 
compliance with this policy, the following rules apply: 

• Prohibition of Bribery: team members are strictly prohibited from offering, 
paying, or promising to make payments or gifts (in cash or any other thing of 
value), either directly or indirectly, to any person or entity with the intent to 
influence their actions or decisions in an official capacity. This includes but is 
not limited to: 

o Government Officials or Employees: Employees and representatives 
may not offer, give, or promise any form of payment, gift, or other benefit 
to any government official, employee, or their representatives for the 
purpose of influencing any act or decision, securing any improper 
advantage, obtaining, or retaining a contract. 

o Any Other Persons: Employees and representatives are prohibited from 
making payments or providing gifts to any other individual or organization 
for the purpose of achieving any illegal objective. 

3. Compliance with  Anti-Corruption Laws 

The company's commitment to ethical conduct includes strict adherence to all anti-
corruption laws in force in countries, where the Company operates 

The team members are expected to be familiar with these laws and regulations and to 
seek guidance from the legal advisors when in doubt about the legality of any action. 

4. Duty to Report 

The team members must promptly report any suspected violations of this Code of 
Conduct or any applicable anti-corruption laws to the appropriate channels within the 
company. The company will take all reports seriously and ensure that all investigations 
are conducted in a fair and impartial manner. 

6. Disciplinary Actions 

Any breach of this Code of Conduct, including violations of anti-corruption laws, will 
result in disciplinary action, which may include termination of employment or contract, 
legal action, and notification to appropriate law enforcement authorities. The severity of 
the disciplinary action will depend on the nature and seriousness of the violation. 

7. Training and Awareness 

The company will provide ongoing training and resources to ensure that all the team 
members understand their responsibilities under this Code of Conduct and the relevant 
anti-corruption laws. 



8. Acknowledgment 

All employees and representatives are required to read, understand, and formally 
acknowledge this Code of Conduct as a condition of their employment or engagement 
with the company. 

By adhering to this Code of Conduct, employees and representatives commit to 
upholding the highest standards of integrity and ethical behavior, ensuring that all 
business dealings are conducted in a legal, transparent, and fair manner. 


