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Ukraine IT

Ukraine is known as the 1st outsourcing market in Eastern Europe, which
attracts globally known companies. It boasts educated and experienced IT

Outsourcing

specialists, reasonable prices, convenient time zone, high-quality services,

Hubs on the Map

opt for, depending on your project's complexity, budget, and required

Lviv

and many successful startups, like Grammarly, GitLab, and MacPaw.
There is a vibrant tech community with multiple IT hubs. Yet, which city to
expertise? That’s what Qubit Labs addresses in this presentation.
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Who are We?
Qubit Labs is an EU-based IT outsourcing company with an
R&D office in Kyiv, Ukraine. We have access to the top-notch
developers of the local talent pool and help businesses find
programmers for their projects. Qubit Labs has vast experience
in cooperating with specialists from all over Ukraine. So, we
have decided to share our knowledge with those choosing
between different IT outsourcing hubs.
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Kyiv

The number of IT companies: 300+
Talent Pool:
The fraction of the Ukrainian IT talent pool: 45,9%
Tech/non-tech specialists: 55,546
IT students: 97 higher education institutions, including
Kiyv Polytechnic University, Taras Shevchenko National
University, National University of Kyiv Mohyla Academy
The fraction of specialists by experience level:
junior 33,6%
middle 40,4%
senior 47,7%

Flights:
New York, Toronto, Oslo, Stockholm, Dubai, Tel Aviv

IT Ecosystem:
Companies that outsource/have R&D offices in the city:
Oracle, Google, Microsoft, Wargaming, IBM, eBay,
NetCracker, Plarium
Events and communities:
Kyiv IT Cluster, iForum, JEEConf, Guruconf, JavaScript fwdays
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Average annual salary by popular
technologies:
JavaScript

$30,600

Java

$34,800

C#

$31,800

Python

$34,200

PHP

$24,600
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City’s Capacity Evaluation
Here is the evaluation of Kyiv on the basis of four reference points on a scale from
1 to 10, where 1 indicates bad conditions and 10 – excellent.

Easy to reach

10

Based on the mentioned criteria, Kyiv is a city where you
can arrive from basically any country, thanks to the
well-developed infrastructure. The local talent pool is huge,

Talent pool

10

so there won’t be any problems with finding a developer
specializing in not widespread technologies. However, if you
want to save money on development or have budget

Salaries

5

limitations, Kyiv won’t be the perfect place because local
salaries are rather high compared to other cities.

Experience

10

Nevertheless, the number of senior-level programmers is
large, so you can develop a project of any complexity level

Sum

35

here. Besides, there is a handful of successful startups in
the city, confirming the skills of local specialists.
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Lviv

The number of IT companies: 200+
Talent Pool:
The fraction of the Ukrainian IT talent pool: 14,9%
Tech/non-tech specialists: 18,988
IT students: 43 higher education institutions, including
Ukrainian catholic university, Lviv Franko National University,
and Lviv Polytechnic National University
The fraction of specialists by experience level:
junior 15,9%
middle 12,7%
senior 12,2%

Flights:
Dubai, Tel Aviv, Billund, Vilnius, London, Berlin

IT Ecosystem:
Companies that outsource/have R&D offices in the city:
Oracle, Siemens, Plarium, Ericsson
Events and communities:
Lviv IT Cluster, IT talk, Lviv StartUp Club, Lviv IT Arena, Startup
Depot. Lviv Business Incubator, Lviv Outsourcing Forum
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Average annual salary by popular
technologies:
JavaScript

$30,600

Java

$34,800

C#

$31,800

Python

$34,200

PHP

$24,600
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City’s Capacity Evaluation
Here is the evaluation of Lviv on the basis of four reference points on a scale from
1 to 10, where 1 indicates bad conditions and 10 – excellent.

In case you need to visit your outsourced team, it will be

Easy to reach

9

Talent pool

9

Salaries

7

pretty easy to do in Lviv because it has advanced air
communication. The number of local developers is high,
especially when considering it in the outlook of not a
million-person city.
Since it is one of the most rapidly developing IT hubs in the
country, the salaries have to match the programmers’
demands.

Experience

9
The labor market is competitive, so the salaries are above

Sum

34

the average. In Lviv, there is a significant fraction of
senior-level developers, as well as juniors, which gives a
great opportunity to take a fresh look on one’s project.
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Kharkiv

The number of IT companies: 300+
Talent Pool:
The fraction of the Ukrainian IT talent pool: 15,8%
Tech/non-tech specialists: 25,770
IT students: 64 higher education institutions, including
Kharkiv Polytechnic University, V.N. Karazin Kharkiv National
University, Kharkiv National University of Radio Electronics,
National Aerospace University – Kharkiv Aviation Institute
The fraction of specialists by experience level:
junior 14,8%
middle 13,4%
senior 13,4%

Flights:
Tallinn, Vilnius, Tel Aviv, Vienna

IT Ecosystem:
Companies that outsource/have R&D offices in the city:
Samsung, Plarium, Oracle, Gameloft
Events and communities:
Kharkiv IT Cluster, The IT Crowd Kharkiv, QA Club, AI Ukraine,
KharkivJS, BAConf, Outsource People
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Average annual salary by popular
technologies:
JavaScript

$31,800

Java

$32,400

C#

$30,000

Python

$26,400

PHP

$23,400
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City’s Capacity Evaluation
Here is the evaluation of Kharkiv on the basis of four reference points on a scale
from 1 to 10, where 1 indicates bad conditions and 10 – excellent.

Easy to reach

8

Kharkiv has connections with several flight destinations, so
there won’t be any challenges with getting to the city. There

Talent pool
Salaries

9
6

are many skilled programmers in the city, so one can easily
build teams of any size. Since there are many specialists, if
one wants to cooperate with the best ones, he/she should
offer competitive salaries. So, if you want to spend less on
development, it won’t be easy in Kharkiv. The fraction of

Experience

Sum

10

developers of each level of experience is significant enough
there, so you can deploy projects of any type and
complexity.

33
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Dnipro

The number of IT companies: 150+
Talent Pool:
The fraction of the Ukrainian IT talent pool: 6,2%
Tech/non-tech specialists: 15,254
IT students: 55 higher education institutions, including Oles
Honchar Dnipro National University, Dnipro Polytechnic,
Dnipro National University of Rail Transport
The fraction of specialists by experience level:
junior 6,8%
middle 5,7%
senior 5,9%

Flights:
Vienna, Tel Aviv, Thessaloniki

IT Ecosystem:
Companies that outsource/have R&D offices in the city:
Playtika, Oracle, Wix, Sitecore
Events and communities:
IT talk, IT Evolution Meetings (ITEM), Pitch Picnic
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Average annual salary by popular
technologies:
JavaScript

$27,340

Java

$21,900

C#

$30,000

Python

$21,000

PHP

$20,880
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City’s Capacity Evaluation
Here is the evaluation of Dnipro on the basis of four reference points on a scale
from 1 to 10, where 1 indicates bad conditions and 10 – excellent.

Easy to reach

7

In Dnipro, there is an airport, yet not many flight
destinations, so when visiting, one will need to spend time

Talent pool

8

choosing the convenient route. As for the talent pool, the
city boasts both tech and non-tech specialists, which are

Salaries

7

capable of working on projects in any IT area. Dnipro offers
rather reasonable salaries to its developers, especially when
compared to the cities mentioned above. However, the

Experience

Sum

8
30

fraction of senior-level programmers is lower there, so one
might need to go through several CVs and hold multiple
interviews to find suitable employees.
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Odesa

The number of IT companies: 150+
Talent Pool:
The fraction of the Ukrainian IT talent pool: 4,6%
Tech/non-tech specialists: 8,646
IT students: 40 higher education institutions, including
Odesa I. I. Mechnikov National University, Odesa National
Polytechnic University, O.S. Popov Odessa National Academy
of Telecommunications
The fraction of specialists by experience level:
junior 6,5%
middle 5,2%
senior 4,5%

Flights:
Dubai, Milano, Dusseldorf, Riga, Vilnius

IT Ecosystem:
Companies that outsource/have R&D offices in the city:
NetCracker, Snap, Plarium, Oracle, KeepSolid, Comodo Group
Events and communities:
Odessa Innovation Week, OdessaJS, AI&BigData Lab
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Average annual salary by popular
technologies:
JavaScript

$34,800

Java

$31,800

C#

$30,000

Python

$27,600

PHP

$28,200

118

City’s Capacity Evaluation
Here is the evaluation of Odesa on the basis of four reference points on a scale
from 1 to 10, where 1 indicates bad conditions and 10 – excellent.

Easy to reach

7

It is easy to get to Odesa by plane because it has air
connections with several destinations around the world.

Talent pool

8

Compared to the mentioned cities, Odesa has fewer
programmers, yet one can still find suitable ones, both of

Salaries

7

the tech and non-tech specialization. The city is one of the
most expensive in the country, so local developers require
relevant salaries, which are relatively high. As for the

Experience

Sum

8
30

experience, there are many junior specialists, so if one
needs such programmers for the project, it won’t take much
time to build a team of suitable developers.
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Vinnytsia

The number of IT companies: 70+
Talent Pool:
The fraction of the Ukrainian IT talent pool: 2,4%
Tech/non-tech specialists: 85,125
IT students: 23 higher education institutions, including
Vinnytsia National Technical University, Vinnytsia Technical
College, Vasyl Stus Donetsk National University
The fraction of specialists by experience level:
junior 3,9%
middle 3,4%
senior 2,3%

Flights:
Tel Aviv

IT Ecosystem:
Companies that outsource/have R&D offices in the city:
Aricent, SysIQ, Playtika, Astound Commerce
Events and communities:
IT Association Vinnytsia
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Average annual salary by popular
technologies:
JavaScript

$26,400

Java

$24,600

C#

$35,340

Python

$30,900

PHP

$23,700
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City’s Capacity Evaluation
Here is the evaluation of Vinnytsia on the basis of four reference points on a scale
from 1 to 10, where 1 indicates bad conditions and 10 – excellent.

Easy to reach

6

In Vinnytsia, there is an airport, yet you can get there only
from Tel Aviv, so if one has another destination, getting to

Talent pool

7

the city will be more challenging. The amount of developers
is significant, especially when taking into account that

Salaries

8

Vinnytsia is a medium-sized city. As for the salaries, they are
much lower than in bigger IT hubs, so one can spare a
couple of thousand dollars on the development processes.

Experience

Sum

7
28

There are plenty of middle-level programmers, which gives
you the opportunity to work with skilled developers while
paying a reasonable price.
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Ivano-Frankivsk
The number of IT companies: 30+
Talent Pool:
The fraction of the Ukrainian IT talent pool: 1,3%
Tech/non-tech specialists: 3,138
IT students: 16 higher education institutions, including
Ivano-Frankivsk National Technical University of Oil and Gas
The fraction of specialists by experience level:
junior 2,3%
middle 1,3%
senior 1,1%

IT Ecosystem:
Companies that outsource/have R&D offices in the city:
Sigma Software
Events and communities:
Ivano-Frankivsk IT Cluster, IT Weekend, IT Rally
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Average annual salary by popular
technologies:
JavaScript

$33,456

Java

$26,880

C#

$23,400

Python

$22,200

PHP

$25,800
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City’s Capacity Evaluation
Here is the evaluation of Ivano-Frankivsk on the basis of four reference points on a
scale from 1 to 10, where 1 indicates bad conditions and 10 – excellent.

Easy to reach

2

Ivano-Frankivsk is a small city, and although there is an
airport, one can only fly to Kyiv from it. However, the road

Talent pool

5

won’t take much time, or one can come to the city by car,
departing from Lviv, so it mainly comes down to
convenience. Since Ivano-Frankivsk isn’t large, the number

Salaries

8

of developers is much lower as well. However, it is a rapidly
developing IT hub, so finding a suitable specialist is possible.

Experience

8

As for salaries, they are relatively reasonable,
corresponding to the economic level in the city. The fraction
of the programmers isn’t vast, and junior-level developers

Sum

24

take the larger part.
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Cherkasy

The number of IT companies: 50+
Talent Pool:
The fraction of the Ukrainian IT talent pool: 0,9%
Tech/non-tech specialists: 4,301
IT students: 16 higher education institutions, including
Cherkasy State Technological University, Cherkasy National
University
The fraction of specialists by experience level:
junior 2,0%
middle 1,2%
senior 1,1%

IT Ecosystem:
Companies that outsource/have R&D offices in the city:
Codenvy, eXoPlatform, TransferWise
Events and communities:
Cherkasy IT Cluster, Masters Academy, GDG Cherkasy, CherITy
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Average annual salary by popular
technologies:
JavaScript

$23,100

Java

$14,400

C#

$21,540

Python

$18,000

PHP

$28,800
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City’s Capacity Evaluation
Here is the evaluation of Cherkasy on the basis of four reference points on a scale
from 1 to 10, where 1 indicates bad conditions and 10 – excellent.

Easy to reach

2
There is no airport in Cherkasy, so it might be quite

Talent pool

4

challenging to get to the city, which can be done only via car
or train. However, it is not far from Kyiv, so the travel won’t
take long. The talent pool leaves much to be desired since

Salaries
Experience

9
6

the city’s population does not reach high numbers. Due to
this, the salaries are lower than in Ukraine’s capital, which
allows businesses to establish cost-saving outsourced
offices. It might be hard to find senior-level developers since
their fraction is low, but the amount of juniors is significant.

Sum

21

28

Chernivtsi
The number of IT companies: 40+
Talent Pool:
The fraction of the Ukrainian IT talent pool: 0,9%
Tech/non-tech specialists: 1,783
IT students: 116 higher education institutions, including
Chernivtsi National University, Bukovynian University
The fraction of specialists by experience level:
junior 1,8%
middle 1,2%
senior 0,9%

IT Ecosystem:
Companies that outsource/have R&D offices in the city:
Valtech
Events and communities:
Cluster bit, ChernivtsiJS, TalkIT
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Average annual salary by popular
technologies:
JavaScript

$18,000

Java

$22,200

C#

$26,520

Python

$24,000

PHP

$20,400

1
30

City’s Capacity Evaluation
Here is the evaluation of Chernivtsi on the basis of four reference points on a scale
from 1 to 10, where 1 indicates bad conditions and 10 – excellent.

Easy to reach

In Chernivtsi, air communication is absent, so if one has to

2

visit the outsourced team, he/she can do it by car or train,
departing from Lviv or Kyiv. Also, the human capacity is

Talent pool

4

rather small, so if your project requires using not widespread
technologies, you might not find a suitable developer in
Chernivtsi. Speaking of salaries, they are multiple times lower

Salaries

9

compared to bigger cities, enabling businesses to save
money on software development. Considering the local
economic level and prices, the salaries are corresponding.

Experience

Sum

5
20

However, it is necessary to point out that lower salaries imply
poor quality services. As for the local specialists' experience,
the city is low on technical and non-technical specialists, so if
one only needs senior developers, there are much fewer of
those compared to Kyiv.
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Zaporizhzhia

The number of IT companies: 30+
Talent Pool:
The fraction of the Ukrainian IT talent pool: 1,2%
Tech/non-tech specialists: 5,967
IT students: 19 higher education institutions, including
Zaporizhzhia National Technical University, Zaporizhzhia
National University, Zaporizhzhia Institute of Economics and
Information Technologies
The fraction of specialists by experience level:
junior 3,9%
middle 3,4%
senior 2,3%

Flights:
Dortmund, Milano, Vienna

IT Ecosystem:
Companies that outsource/have R&D offices in the city:
Livestream
Events and communities:
DevZpMeetup, Drupal Forum

32

Average annual salary by popular
technologies:
JavaScript

$30,000

Java

$22,220

C#

$19,260

Python

$25,800

PHP

$24,000
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City’s Capacity Evaluation
Here is the evaluation of Zaporizhzhia on the basis of four reference points on a
scale from 1 to 10, where 1 indicates bad conditions and 10 – excellent.

Easy to reach

6
One can get to Zaporizhzhia by plane, yet the choice of

Talent pool

7

destinations is limited. The local IT community is rapidly
developing, so it is not a challenge to find employees to build
an effectively performing team. Since the market is

Salaries

6

competitive, the salaries have to correspond to the
programmers’ demands. In case you need middle

Experience

6

developers, there is an abundance of such specialists in the
city. Thus, the development of a project of any complexity
level is achievable.

Sum

26

34

Uzhgorod
The number of IT companies: 20+
Talent Pool:
The fraction of the Ukrainian IT talent pool: 0,4%
Tech/non-tech specialists: 1,543
IT students: 14 higher education institutions, including
Uzhgorod National University
The fraction of specialists by experience level:
junior 1,1%
middle 0,4%
senior 0,7%

IT Ecosystem:
Companies that outsource/have R&D offices in the city:
SysIQ, Astound Commerce
Events and communities:
Uzhhorod IT Community, StartUp Village

35

Average annual salary by popular
technologies:
JavaScript

$24,000

Java

$22,300

C#

$20,000

Python

$18,000

PHP

$21,500

136

City’s Capacity Evaluation
Here is the evaluation of Uzhgorod on the basis of four reference points on a scale
from 1 to 10, where 1 indicates bad conditions and 10 – excellent.

Easy to reach
Talent pool

2
4

The most significant weakness of Uzhgorod is that there is no
airport, so one will have to consider other means of transport
to visit the team. The workforce leaves room for
improvement because the number of technical and

Salaries

6

non-technical specialization employees is not significant.
However, if the salaries play the most important role for your
business, or there are budget limitations, Uzhgorod is the city

Experience

8

to opt for. In case you require junior programmers, you can
easily find them there, yet it can’t be said about middle-level

Sum

20

programmers.
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Poltava
The number of IT companies: 30+
Talent Pool:
The fraction of the Ukrainian IT talent pool: 0,5%
Tech/non-tech specialists: 3,553
IT students: 18 higher education institutions, including
Poltava National Technical University, Poltava National
Pedagogical University, Poltava University of Economics
and Trade
The fraction of specialists by experience level:
junior 1,0%
middle 0,8%
senior 0,7%

IT Ecosystem:
Companies that outsource/have R&D offices in the city:
Digicode, CoreValue
Events and communities:
GDG Poltava, InsaneByte

38

Average annual salary by popular
technologies:
JavaScript

$27,000

Java

$21,600

C#

$26,400

Python

$22,800

PHP

$18,000

139

City’s Capacity Evaluation
Here is the evaluation of Poltava on the basis of four reference points on a scale
from 1 to 10, where 1 indicates bad conditions and 10 – excellent.

Easy to reach

2

Since Poltava doesn’t have an airport, it will be hard to get to
the city, and you will need to consider other means of

Talent pool

5

transport. The city has a rapidly increasing developer
community, so there are specialists to choose from, but it
might take time to find the relevant candidates. As in every

Salaries

8

other medium-sized city, the salaries correspond to local
prices, which aren’t high. The number of junior-level

Experience

6

developers exceeds the amount of middle and senior, so if
your project is complicated and requires experienced
specialists, it might be complicated to find employees among

Sum

21

the local programmers.
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Summary Table of Ukrainian Cities Capacity
(scale 1 to 10)

Easy to
reach

Talent
pool

Salaries

Experience

Sum

Kyiv

10

10

5

10

35

Lviv

9

9

7

9

34

Kharkiv

8

9

6

10

33

Dnipro

7

8

7

8

30

Odesa

7

8

7

8

30

case you want to save costs on development and

Vinnytsia

6

7

8

7

28

Vinnytsia, Zaporizhzhia, or Ivano-Frankivsk might

Ivano-Frankivsk

2

5

9

8

24

Cherkasy

2

4

9

6

21

Chernivtsi

2

4

9

5

20

Zaporizhzhia

6

7

6

6

25

Uzhgorod

2

4

8

6

20

Poltava

2

5

8

6

21

As it can be seen, Kyiv, Lviv, and
Kharkiv are the leaders of the research.
Thus, if you want to have access to the largest and
most competitive talent pools, opt for these cities. In
don’t plan on visiting the team often – Dnipro, Odesa,
become your excellent outsourcing destinations.
Other cities mentioned in the table have many
advantages as well, so the choice mainly comes down
to the project budget, traveling opportunities, and
required technologies.
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Feel free to contact us!
Follow us: Linkedin
Customer Reviews: Clatch
Our Social Life: Instagram

Write Us

Call Us

info@qubitlabs.com

+1-646-233-1020

Iva Kozlovskaya
iva.kozlovskaya@qubitlabs.com
+380 67 408 40 79

